UNITED BRISTOL HEALTHCARE NHS TRUST

DIVISION OF SPECIALISED SERVICES

JOB DESCRIPTION 

Post
Senior Staff Nurse


Grade
Band 6
Hours
Full time/part time

Location
Cardiac
Accountable to
Sister/Charge Nurse

Responsible for
Sister/Charge Nurse


JOB PURPOSE / SUMMARY

· As deputy to the Sister/Charge Nurse, the Senior Staff Nurse is instrumental by ensuring the application of effective clinical practice of all staff so patients receive the highest possible standard of care.

· Responsible for day to day management of the clinical area.

· To be the patients advocate and provide them with a vehicle to express their views on their nursing and medical care.

· To facilitate effective communication between all members of the multidisciplinary team and associate departments, possess excellent skills in providing the often sensitive and highly emotive information given to patients and relatives.

· The post holder will be responsible for ensuring a professional atmosphere is maintained at all times and has the ability to address members of staff behaving inappropriately or to manage any conflict arising in the absence of the Sister/Charge Nurse.

MAIN DUTIES AND RESPONSIBILITIES

MANAGEMENT
· To liaise with other relevant internal/external agencies to ensure optimum progression of care.  

· To assist Sister/Charge Nurse with continuing responsibility for health and safety including the safe use and maintenance of medical devices.

· To assist the Sister/Charge Nurse with managing the delegated budget.

· To provide sound leadership and motivation for staff.  Be actively involved in recruitment and staff development reviews.  Facilitate orientation and training programmes.  To oversee the general management of ward clerks.  To act as nurse or ward representative at local and wider meetings.

· Share responsibility with the Sister/Charge Nurse for maintaining staff records e.g. sickness, annual leave.

· Work within the boundaries of clinical governance as defined by the Trust.

· To respond appropriately to a rapidly changing environment whilst maintaining the status quo.

· To manage complaints from relatives/patients, to prevent further escalation whilst promoting support to the Sister/Charge Nurse

· Professional accountability for all actions and recognise limitations of the role.

CLINICAL 

· Act as a clinical expert and role model providing specialist knowledge and advice to both nurses and junior medical staff working within the ward/unit. Act as a resource to other areas within the Trust as required.
· Aim for proficiency in all appropriate extended practices within the defined clinical area and demonstrate up to date knowledge and skills.
· Assess, implement and evaluate the delivery of patient care. 

· To be actively involved in the collection of data regarding clinical audit, trials/studies and endorsing positive outcomes into clinical practice. 

· To comply with the Trust’s manual handling policy due to the requirement to assert moderate physical effort frequently throughout the shift.

· To participate and assist with systematic monitoring of performance and evaluation of nursing practice. 

EDUCATION

· To work with the Sister/Charge Nurse to ensure that the ward staff work collaboratively and effectively and possess the relevant clinical skills/knowledge to meet the ward/unit objectives.

· To act as mentor/assessor to junior staff and to participate with enabling clinical supervision.

· Participate with education programmes.

General Information

Job Descriptions

All job descriptions are subject to review.  Job holders are expected to be flexible and be prepared to carry out any similar or related duties which do not fall within the work outlined.  Any review will be undertaken by the line manager, in consultation with the post holder.

Health & Safety

Under the provisions contained in the Health & Safety at Work Act 1974, it is the duty of every employee to:

a) take reasonable care of themselves and for others at work;

b) to co-operate with the Trust as far as is necessary to enable them to carry out their legal duty;

c) Not to intentionally or recklessly interfere with anything provided including personal protective equipment for Health & Safety or welfare at work.

Clinical Governance

Clinical Governance is the framework through which this Trust is accountable for continuously improving the quality of its services and safeguarding the high standards of care. It does so by creating and maintaining an environment in which excellence in clinical care will flourish.

Every member of staff must work within this framework as specified in his/her individual job description.  If you have concerns on any Clinical Governance matters these should be raised with your line manager, professional adviser, or a more senior member of management.  Your attention is also drawn to the Trust guidance on Raising Concerns about Provision of Patient Care.

The Working Time Regulations 1998 

You are required to comply with Trust policy on implementation of the Working Time Regulations, including declaration of hours worked and breaks taken, completing written records if required, and reporting any instances where your pattern of working hours may constitute a health and safety risk to yourself, patients, the public and other Trust employees.  You have the right not to be subjected to any unlawful detriment by reporting any concerns under the Regulations.

Additional Work

You are required to disclose any additional work you undertake or are planning to undertake for another employer. The Trust will permit you to undertake this additional work providing the Trust is satisfied that this does not conflict with the interests of the organisation, performance of  your normal duties or with the requirements of the Working Time Regulations.

UNITED BRISTOL HEALTHCARE NHS TRUST

Band 6
Personal Specification

	Essential
	Desirable

	Qualifications

            
	Q1

Q2

Q3

Q4


	Registered Nurse level 1

NMC Registration

Evidence of formal ongoing professional development

Evidence of formal teaching qualification or working towards this
	

	Experience           
	E1 

E2

E3

E4
E5

	Post registration and ITU experience 

Ability to demonstrate clinical expertise and sound knowledge of clinical issues.  

Proven leadership and management experience. Act as professional role model

Proven experience of teaching and mentoring staff

Demonstrate recent experience of managing change
	

	Skills/Abilities/Knowledge
	

	SA1
	Evidence of organisation:-

· prioritisation

· communication skills 

· including interaction with the multidisciplinary team
	

	SA2
	
	

	SA3
	Expert at planning, delivering and evaluating all aspects of patient care
	

	SA4
	Innovative and participates with practice and policy change
	

	SA5


	Ability to undertake day to day and ongoing management in the absence of Sister/Charge Nurse i.e. demonstrating budget control awareness, managing complaints, staff issues etc
	

	SA6
	Ability to support the Sister / Charge Nurse with strategic planning
	

	SA7
	Knowledgeable experience of audit and research
	

	SA8
	Awareness of professional responsibilities to self and others
	

	SA9
	Ability to rapidly respond to changes within the clinical environment
	

	SA10
	Ability to demonstrate a safe and supportive working environment for staff
	

	Attributes
	

	A1
	To be assertive and confident in their approach to managing at this level
	

	A2
	Approachable
	

	A3
	Enthusiastic  
	

	A4
	innovative
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