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	What are the aims of the document?    To eradicate all forms of harassment and bullying by staff, patients, carers or members of the public towards staff within the Trust 

	What are the objectives of the document? To clearly state the Trust’s aim to eradicate Harassment and Bullying from within the organisation; to provide a clear process and support for all staff to follow if they believe they are experiencing any form of Harassment and Bullying

	How will the effectiveness of the document be monitored? Harassment and Bullying summary form must be sent to the Assistant Director of HR; Grievance and Disciplinary returns produced for IRG to review



	Who is the target audience of the document (which staff groups)?     All staff groups



	Which stakeholders have been consulted with and how?    Staff Side representatives in the Trust 

                                                                                                    Employment Policy Group

	Who is it likely to impact on?
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Staff
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Patient

[image: image3.png]



Visitors
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Carers

Other

(please specify):




	
	Yes or No
	Give reasons for decision
	What evidence was examined?

	Does the policy/strategy/function or proposed change affect one group more or less favourably than another on the basis of:
	
	
	

	Race
	No
	
	

	Ethnic Origin (including gypsies and travellers)
	No
	
	

	Nationality
	No
	
	

	Gender (including transgender)
	No
	
	

	Culture
	No
	
	

	Religion or belief
	No
	
	

	Sexual Orientation (including lesbian, gay, bisexual and transgender)
	No
	
	

	Age
	No
	
	

	Disability (including learning disability, physical, sensory impairment and mental health)
	No
	
	

	Socially excluded groups (e.g. offenders, travellers)
	No
	
	

	Human Rights
	No
	
	


	Are there opportunities for promoting equality and/or better community relations?         YES

If YES, please describe: The policy provides an opportunity for all staff to raise concerns and seek support.



	Please state links with other relevant policies, strategies, functions or services:

Grievance and Disciplinary Policies & Procedures; Appeals Policy; Code of Expectations 



	Action Required: Need to review all grievance and disciplinary returns over a 12 month period to check for any patterns as well as quarterly



	Action Lead: R Ridsdale and T Sullivan
	To be delivered by when: IRG meetings - 

	Progress to date: Harassment and Bullying information leaflet attached to all staff payslips and distributed at junior doctor induction. 



	Next steps: IRG to analyse returns.



	How will the impact on the service/policy/function be monitored and evaluated?

Via the Industrial Relations Group 



	Person completing the assignment: R Ridsdale


	Date:                  13th August 2009 

Review Date:      July 2011


