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	What are the aims of the document?    To encourage any member of staff who has a concern about malpractice at work to raise this with managers or specialist staff.



	What are the objectives of the document?    To facilitate any concerns about malpractice being heard quickly and fairly.  Where possible formality will be kept to a minimum and all parties will be dealt with as supportively as possible.



	How will the effectiveness of the document be monitored?    to be confirmed

	Who is the target audience of the document (which staff groups)?     All staff

	Which stakeholders have been consulted with and how?    Staff side                                                                        

	Who is it likely to impact on?

(
Staff

Patient

Visitors

Carers

Other

(please specify):




	
	Yes or No
	Give reasons for decision
	What evidence was examined?

	Does the policy/strategy/function or proposed change affect one group more or less favourably than another on the basis of:
	
	
	

	Race
	No
	
	

	Ethnic Origin (including gypsies and travellers)
	No
	
	

	Nationality
	No
	
	

	Gender (including transgender)
	No
	
	

	Culture
	No
	
	

	Religion or belief
	No
	
	

	Sexual Orientation (including lesbian, gay, bisexual and transgender)
	No
	
	

	Age
	No
	
	

	Disability (including learning disability, physical, sensory impairment and mental health)
	No
	
	

	Socially excluded groups (e.g. offenders, travellers)
	No
	
	

	Human Rights
	No
	
	


	Are there opportunities for promoting equality and/or better community relations?         No 

If YES, please describe:        


	Please state links with other relevant policies, strategies, functions or services:

UH Bristol policies on:  Grievance, Disciplinary

UH Bristol Media Protocol 



	Action Required:   N/A

	Action Lead:   N/A
	To be delivered by when:   N/A

	Progress to date:    N/A

	Next steps:    N/A

	How will the impact on the service/policy/function be monitored and evaluated?    To be confirmed
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